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s of incentive pay mlans.
misslons and bonuses.

Piece rates in relation 10 time
inctluding

litbons, o0 e papeses of s reguabon,
2 Aty means ar 0slablshed ate per und of
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CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION

January 1, 2015, and ending on Xine 30, 2019, squal
0 Bwety-six and eighi-tenths per conl of the Masmum

¥ wage per uary
nu mummwmwawmmm

nadental 10 And resufng om uch travel shall be
P lor by e empkoyer when pyment made by the

omployse wodd bring the employee's samings
Delow De menimum fa wage.

(€) Whon an employce 13 roqured to report to other
than hus usual place of emptoyment al the boginning
of his work day, if such an assigament involves travel
ma on the part of the omployoo n excess of that
ortnanly rog 10 his usual

i sch shatl

Alv0 AN MBANS ATy TEINT Of CAMPOREMIN,
WHhOUl Diedtation thaielo, conurdsakons.
+rtto, bonusas, ote... Basod upon thg amount of
W& produced,  wheie U QRyIant & ia
ctanca with a G plan by which tho omployne
s witited f0 (e compmenation  pon
N0t of 119 ConHNoNS ostibkehad ag part of e
g agraminent, bt whall by subwet 1o e
i harnaafior 8ot 1orth,

ocord of wages. Each enpioyer shall maintun

sansaton (o be Uansiated readly wio terms of
190 hourty rale 0n & weekly bas for sach work
of pact thereol of emplayment.

. wage per hou, anuary 1.
2015, and onding on Jmo 30, 2018, oqunl o

sighteon 2nd ono-half per cerd of the minimum far
wage per hour for persons employed &s bartenders
who customanly and reguiacty fecaive grahsties, and
(3) not to oxceod thirty-five conts por hout in any
other indusiry, and shall aiso rocognize deduchons
and sliowances for the value of board. in the amount
of eighty-fivo cents for a full meal and forty-five cents
for a tight meal, lodging. apparel or othor items o
sorvicas suppliod by tho omployer; and other specal
condiions or CrCuTStances wiwch may bo usualin &

fationship.  Tha

pioce rates shall averaga 2! leas! the minimusmn

lm “Ilbill»d by subsection (j) of section 31-
the Connecticut Genaral Stalutes for each howr

od on piece raie lor thal work weok, and the
1 pad to such omployes shal be nol loss than
ainimum fair wage establishod by subsection ()
section 3168 of the Connecticut General
ttesfor each hour worked. (3) When an
aysa i3 employed &1 a combination of hourty rate
aiece rale for the samo hours of work (1.0.. an
itive pay plan supecimpased upon an hourty rate
picce rale coupled wath & minemum hourly
ise). (he empioyos thal (ecerve an average
of at keast (he merwmuen far wage

be considered (5 be wosking time and shal bo paid
for as such.

() Whaen &t the end of a work day a work assignment.
al other than bes usuel piaca of employment ivolves,
on the past of the omployoa, travel trna in axcess of
that ordinanly required o travel from his usual piace
of wnployment to hes home, such additional travel
ma shall be considorad to be working bma and shall
be paid for a3 such.

Sec. 3160-11. Hours worked.

(a) For the purposa of this regulation. *hours worked™
nelyude all kme dunng wiuch an cmployee is requirod
by the empioye to be on the smpioyer's promisss of
to be on duty. of to be &t the prescribed work place.
and &l sme dunng wiuch 2n employee 13 employed
of peimuited to work. mammwu

case of an of & read o servce

activities which are not drecly and dosely reiated to
the pefomance o the work descnbed in
mmmwmmumm
pronded subdivision shall not apply n the caso
dmmvhomtumwzywm
ntares! i the onterpnse in which he 18 amployed,
and (6) who is compensated for hia services on a
salary bazis al & rate of nel less than four hundred
dolars por woek exciusiva of board, todging. or othor
lacitdes, except that this subdivision shall nol apply
in the caso of an amployes in training for a bona fide
wxecuiive position a3 defined in this section f (A) the
training perod does not excead six months; and (8)
the employes is compensated for his servicos on &
saiary basis 21 a rale not less than throe hundrad
seventy-ive dollars per week exclusve of board.
lodging, or othor facisies during the ranng penad,
(C } & tentabivo outhno of the training program has
been appraved by the labor comméissioner, and (D)
the employer shat pay lutan cotls, and loes, f any,
for such anstruction and rexnburse the emplayeo for
Uravol axponses (o #nd from each dosdnation other
than local, where such nsTuchon of ranng is
provided. Any trnee program 3o approved may be
tecinated at ary Gme by the Labor Conumessionsd
upon proper notice, d he finds that the intent of the

0 prevent
&vod undue hardship and saleguacd
e  minimum  fair heron

wage
Reguiations in effoct on Juty 1. 1973, proviceng for a
Doad Osducton ad Nlowance . an amount
aifenng from that provided n s socton shall be
construod t0 be amonded consitient wah K
soction.

Sec. 31460-3. Deductions and sllowsnces for
reasanzble value of bosrd and lodging was

Sec. 31-60-4. Physically or mentally handicapped
employoss.

(Thvs rogulation danm 8 ‘physically of menlally
handicapped person® as @ porson whoso camung
capacity is impaired by age or physical or mental

deficiency or injury and provides guiddlines for &
modification of the minimum wage.]

Sec. 31-60-8. Minors under the sge of 18.
{8) For the purposes of this . “Manor means.

reguistion,
8 porson at least 16 yoars of age but not over 18
yoars ol age. To prevent of

s0.

wwuwmmmwmm
emplaoyee avuuhqb“:ul

special assigrenents and Lasks; and (4} who dows not
mﬂnmmmmmhwuxd
nployee of a retad or i who
doos Not devote 33 nuxh &3 foty percent, of his
hours worked in the workweek (0 actvites which &e
ot directly and dosely rolated to S0
the work described in subdwsons (1) to (Jl
inclusivo, of this toction; and (SKA) who
wm!uhtmmtmnwuyﬁfwbm
at a rato of not less than four hundred dokars per
wook exckisive of board, laoging, or othor (ackitas,
or (8) who, in tho caso of acedemic sdminisirative
personnel, is compensated for his services a3
requited by sutparagreph (A) of this subdivision or
on a saary basis which (3 &t least equal to e
entranca satary for teachers in the school system of

and indepondont jadgemont,
deomed 10 moet al of the roqurements of Uxs
secton.

(b) "Salary basis® [refor ©0 Secbon 31-60-14.)

nploy: per -
Such me nckudes. Lad shall not be lemked Lo, the
ne whon an empioyeo o requred (0 wad on the
Prome308 whdo NO work 1S Prowded by the employer.
Working sme m every snstanco shal bo computed 10
the noarest unit of 15 minutas.

muwwmmmm-snww
be on cak for omergency sernce at a location

designaled by the ampioyer shad be considered (o be
working rne and shall be pasd for as such, whether
of nat the employee (s actually called upon la work.

{c) When on cmployea is subject to call for
einergency servica but is nol required to be &l a
tocation designaled by the employer but is simoly
roquired (0 keep the omplayer informed 83 1o the
location at which he may bo contacied. or when 8n
smployec ks not specificalty required by his emplayer
0 be subject to call but ia contacted by his employer
or on the employers suthorization directly or
Indiroctly and Easigned 1o duty. working lime shall
begn when tha smployse is notfied of his
and shal end when the employce has

wsecton ()} of secton 3168 of
‘onnecticut Goneral Ststutes an howr for oach
worked i 3ny week and the wage paxd 10 such
oyee shal be not less (han the menemum (ai
-almwumc)dmn-“d

Stattes for  each  hour

ommsson (1) When an  employes 13
sensated solcty on 8 COMMISHON D3, he that

rdance with &

1ge of the minmum fai wago cstabiithed
isection () of sechon 3163 of
‘onnectict Gencral Ststutes an hour for each
worked in any wixk week. All comimissions shal
stiled al loast once in cach month in tull, Whon
ngs aro denved in whola of in part on the bass
- incentive plan other than those defined herein,
employos shall recaive woekly ot least the
num 13 wage eslabhshed vy'mowon 0) of
an 3158 of  the Connacticut Gen

ites per hour for each howr worked mlhﬂM
. and the balance eamed shall e sattied at least
monthly.

3160-2. Gratuitiew as pant of the minimum
vage.
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Iy veeerly, W tewcekly bavis i 2 wage record,
hough saymoent is iade e feauortly and

W PR daarng iodd 1o Gratubioy & it
AT G wge pard (o iy empioyew Shalt
e substantal vvience thal not iese 1hon the
et Clawnes wiwh  shal not excaud  ihe

Ance B natier peratng Wi (ecoed by the

ath ARGSLATAY L LA ) RO,
rrdel SeAMNIEAING T A WA (e byt
;e pIoyer wv knbng gratuties together
A JORINICE PSS 4
ot Of wl deds than the at AN W
~STOQ Ty MIMCISA ) o section 1148 of
OnNectiLut Lencr. Statutes pes hour (s Gach
ek Ry W iy 0], wal b KLopled
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UNE HEaShong Shall tw: Compiod wli Such
Lstion slatement o Sudstant M ewdence shal
Iy 116 fquiemne s 6 Subdons (79 and (3) of
Py

ic Act 194 An Act Incrvasing the Minimum
Wage.

11-60(b) The Labor Comenismioner shall adopt
egulations, in accordanca with the pronsions of
w 54, as may bo appropriste lo out the
108 of this part. Such regulations may incude, but
Umited to, :ma«om defirng and wumwman

for munors, and i provide 8
perod dunng which traning for adpstment (o

man 85% of the mirimum wage, for the Arst 200
employment.

may not be
orngicyer al less than the maemun fas wage.”
i«
“This subsection Is amended by P.A. 194, An Act
tncreasing the Minirmam Falr Wage. CGS Sec. 31-
SBONS). mcnwfuanw:mmm- age of
sighteon years, except omancipaled menors, shall be
not tass than eighty-five per cant of the ménemum far
wago for the first ninely days of such omplayment! br
ton dofars and ton conts por hour, whichever i3
greater, and shall be equal (o the minimum fair wage
thereafier, excopt in institutional training programs
oxompted by the

(D) In 3dGition 1 the recards required by soction

3166 of the 1969 supplement (o the general
statytes, each cmployer shall obtain from oach minor
10 be smployed at a modfication of the minknum fair
wage rate as heren provided, a ststement of hws
‘amgloyment prior to hs date of accession with his.

pretant employer.  Such tistement of prior
employment,  supplemented e present
Maarmammmnwmmwm
0 fis omploy. wil be geemed $a8sfactory evidence
dmlammmemdmmwmmm

the gencral statules and section 31-60-12.

{c) Deviation froen the provisions of (hes reguiaton

oot farr wage
hermn provded for all hours dunng which the
wiolstion prevaided and for such tme the minimum
wage shat be pad.

Sec. 31-60-7. Learners.

{This reguiation contams the rCGUISEents 10 33ty 1o
the; Labor Commissianer for 3 submenamum it uy an
O UPALON Which is 101 apprenticaables. ]

Soc. 31-60-8. Apprentices.

{Undes tius reguiation. apprentces duly registered
Gy e Connecbaut State Appranteeship Counol of
Ute L abor Duprutrnent miy not be emphiyad at Iess
NN I EUNIDUM W2 UNICSS fATNSTIoN has boen
166eved Iram tha Labor Commussionar (Rmugh an
AEPRABON OIS |

Sec. 31606, Apparsi

o Ihe purpase ¢f Uas reguidimn apparel’ mewiy
WnaTs OF other Colmng Suppbed Dy the omployee

s
Soc. 31-60-12. Records.

L Fo the purpose of thes eguidton true 308
ACTUME 1. 0/E3 MeANS ALCUT e ek 16CONdS for
€aLn amidoyse showing

(1) 1es e,
(20 Fes boire deharass
(31 ther oCCupistan 1t whects e eppioyesd,
thet 1ol dinty 300U wekRiy HOUTS AOrked. slksmng
thee TorJinnetig OPd 31K UM Gf €OSE WOIK o],
COrtpamen t U reissernd it of 15 nuites,
151 hes 1tal Moy, ddity OF werehly DasiC wage:.
(6} NS MTINE WA A% 2 SEParatA AED fom
s s wnge

HUDLONS 10 A deduclions I1om his wiages eath pay
nenog
() his 101wl veaaes it cih pay |r00c,
191 such other records as are slipulatyd n
wrondane wih sections 31-60.1 thraugh
314014
1101 working cerlifoles e inor ginplages
IMeteen o emprleen yaa True: and
sesGerds AN Lo 10 b o #nd relanend st the
of wimglayment for 0 panos of 3 years 06 mach
amphiyem

10 The 1.bor Commmissionet may uthonze the
runnts Aaa of wiage faconda 4nd the retertion of
DO waga A B (ends 33 itined edher 1
atvide 001N poit ot 4 Pace iher thar the place of
CHgiopTent ANED Wy derronsuated hat ihe
e A B PO A e Dkr G emproyamnt

[15 2y 40 UnCus NINISRE Gh the empicyer
wUu My GG e insRocLon
LrOLEdres U Ihe 1abor dep riment o

(2118 Bl practv il fer erdnrcament puipases.
Wheta pmfmussion i granted 1 mantan wage
tocards ut ot than 1he place of employment o
e COrd ol 10681 Gialy 4K Wiekly NOLTS WOrkee Uy eachh
omgbayee Shal 0150 b avadabla for mEpection
ATl Wit LD Wt (€IS,

feh In e crsm ol an emplyen wha spands 75% or
11000 of s working ne awsy froin fus sugiayer s
Dla: € cf business and the Mmantanio: of Lme records
shawng (he beginning and ending ime of each wark.
o far Suctt wnpkayes sithee inpases an undue
nordshp upen the cmplayer of aposes him lo
ienpatdy brcaime of ha ieabily 0 contrel the
Aucuracy of 3uch enties. a regard of folat daily and
lotal wookly ROWIS will b ApPIGVee as fulbiing the
o RoEpING  rateImaAts o This  vection,
Howeay, i Such Cnes, B oignal bmo enties
hat Be Made by tha wmpioyee in Fis own baiall and
the bt 6r 1nes made by Ure pmployos stusl bu usad
AV U e Y payrall recaveds

{d) The omployer ghall mainkain and retain for a
penod of 3 years ihe followang miocmation and dats.

1o Lo 01 P SourTe OF B dor:s ot
wienOe ks of Uoinng purchiased by B enplayer
of tloih.ng usually requirec 10 neaitr, cemiort
o tonvuawALe Of the uTotogte. AN ativaande
(KON NGLID GvEReG § 4T POr wmhd O the A
COSI #PINEN b 15w, 1y b pONTAicd 10 agdly 03
2an ol ha mAaram e w0ge 1o Ihe Mmantonam.o of
weR NG AR Of 1a the Launcenng i Claaning of
& not specdeally requied by his emploger (o be
Subpict 10 Cal byl 15 <ontaded by his crgicyer of o
they ampioyer s AUON alon daecty of indurectly and
As81gned 10 duly, working tinwe shalh Dogut aten the
<mplayess is Noufieo of fis assignment and shali end
WO e OMGIoFGE Nad COMPIANT W assypuncnt

Sec. 31-60-10. Travel time.
{a) For the purpase of this raguiation, “travel Lme”

means that time during which a worker i3 roquirad o
pormittod to travel for puposes incidental O "8
of his.

Uve,

© salesporson; leamors and -ppvmhm thew
3. geoportion and length of servico; snd plece
1 relation (0 lime rates; and shall recogne, s
* the imirsmum {air wage, gratuities i an amount
3 10 twerky 1une and these-lenihs per cont. and

ry 1. 2014, aqual to thity dour and wux-Lenths Per

but doos nol include
bme spont traveling from homa to his usus place of
omploysnent of retuen to home, eacopt &3 horoqiaftor
provided in thes cegutation,

(b) When an wmpioyee, w1 Uw cuurse of tis
nplopment. is required of permtted to travel for
purposes which kxsre 1o T beneht of the employer.
such ravel Lme shal be considered to be working

aonuntirative of prolcssional capaoty.

{1) Hoy name.

(2) hes home addross;

{3) the occupabon i wiuch ho 15 omglayed,

{4) hes tolal wages paK) 0ach work penod:

{5) the date of payment and (e pay ponod covered
by paymont.

Sec. 31-60-14. Employes in a bona fide Executive
capaclty,

(8) For the purposes of secbon 31-58 (f) of the
goneral siatules, a3 amended, “omployee omployed
in a bona fido oxocutive capacly” mcans any
employee (1) whose primary duty consists of the
management of tho cnlerprise in which he is
amployod or of a customanty recognized doparunent
of subdivision thereo!; and (2) who custamanly and
ragulany duocts the work of (wo or more othor
employaes thorein; and {3) who has the authonty o
hero of Iwa other oF whoso

tte four hundred
nnm-xmmdwmhomum

m:warmdwmdmumm
omployees thersin, shall be doemed to moet all of the
requirements of ths section.

(b) “Salary bays” means o predsiemined amount
Ppaid for sach pay panod on & waokly o less frequent
basis, regardiess of the number ol days or hours
worked, which amount Is not subject (o reduction
becausa of variatons in the quality or quantity of the
work pedformod, and which amount has been the
subject of an employer advisement as requirod by
section 31-711 of the Connecticut General Statutes.

(1) Although the employea noed nol be paid for any
workweck in which Do perfomed 0o work,
deductions may onty Do made in the fotowing five (5)
nsiances:

{A) Durng the wital and tenmwnal weeoks of
eMPIGYTen!. 3n eMployer Iay pay @ propostonais
part of an ampioyes’s salary for the e actualy
worked,

(B) Decuctions may bo made lor one o7 moro kA
days if the ompiayce is sbtont for Porsonal 10asons
Other than $icknets Of SCOENt,

(C) Deductions may bo made K 0ne or More A
mdﬁmnummwmm

making
salary aRer sicknass or Craabikty leave has boon

in 8000rdance weh soction 31711 of the Connecticut
Gonoral Statutes.

(D) Deductions may be made tor sbssnces of less
than one full day taken pursuani (o the foderal famdy
medical lsave act. 29 USC 2601 ct seq.. or the
Connecticut famity and medical lcava sct, soction 31+
$tkk et seq., of the Connecticut General Stalutcs. as
permiticd by 29 CFR 825.206 or by section 31-51qq:
17 of the reguiations of Connocticul siale agencies;
or

(E) Deductions rnay be muds (of 0ne or mora Al
days 4 the empioyoe is absent as a result of a
nwwwmﬂmmm-w«yuod

scrious danger lo the cmployer's promides. of 10
other employees.

(2XA) No deducton of sy kind Shal b made fof any
ant of & workwock aUtEnce thal is aGnbutable to

[0} lack of work occasoned by the operatng
roguwcmonts of the omployer,

[0} pry duty, or attendance sl a udaal
proceedng in the capadity of 8 wikness, or

(i) temporary matary teave.

{B) An empioyer is permitted to offssl payments an
‘employes rocerves for any of the servicas descnbed
in t tha employee’s reguiar
sslary during the wock of such absence.

{3) No deduction shall be made for an sbsence of
less than one full day from work uniess

{A) The absence is tsken pursuant o the fodoral
famdy and medical leave act. 29 USC 2601 ot seq.,
of the Connochicut fanuly and medical leave act,
soclion 3151k el 5¢q., of the Connoclicul

Slatutes, as ponmsttod by 28 CFR 825206 of by
section 31-51q9-17 of

(c)'Foobah mmmwunwm
of
9\. tma fequed for /s urrm A feo bans

winch paymont on an idondcal bass is made over
2ng over again. Payment on & (ee batia shall amount
0 3 rate of not less than the rate sol forth in
subsection (a) of this section.

Sec. 314016, Employes (n bona fide
Professional Cepacity.

(a) For tha pumposes of said section 3158 (f)
“employoe smployed in @ bona Ade professions!
capacity” means any employee (

1) whoso pimary Guty consiats of the porformance
o

A) work requiring knawicdge of an advancaed fype

nd
mmmmammdmm
manual, o physical processel

(B) wark that is oniginal and crestive in chanacter 1 8
ficld of artistic endesvor, 83 oppased to

mmmwwwdmm«
(C) teaching. tutoring, instructing or lecturing in the
activity of imperting

recognized a3 such in the school system of
‘acucational astabkshment of instaution by which ho
13 employed; and

(2) whose work requires the consistent exercise of
discrotian and Judgement in its performance; and

{3) whose work is predominantly intollectusl and
vasiod in character. 33 opposed (o routing mental,
manual, mechanical or physical work. & i3 of such
characier that the oulput produced o the raault
accomphshed cannot be stendandized in retabon to 8
given penod of tme, and

{4) who does not devote more than twenty percent of
w3 hours worked i the workwoek [o acGvibes wiwch
are not an ossental part of and necessanty incaident
1 the work descnbed in subdivision (1) o (3),
nclusive, of this section, and

(8) who is compensated for his 3ervices on 3 salary
or jeo basis 2t @ raic of not less than fowr hundred

branches, or in the case of an employes omployod
nd ongGaged 23 8 teacher 33 provided i subdivision
{1){C) of this soction, and provided an employoe who
i3 componsated on a salary or foe basis at a rato of
act loss than four hundred sevonty-Gve dollars per
wook exciusive of board. lodging or othor facikties,
and whote primary duty consists of the porformance
athor of work doscribod in subdision (1) (A)V(C)
of this section which ndudes work reguinng the

consistent execcise of Biscrelion and judgemont, o

slato sgenoes; o
(8) The absenco is lahon pursuant to & bona fido pard

Gme that an employes ks absent from wark, provided
e emplayoe rECeives payment in 3n amount oqual
o his guarantoed salary.

{43 No deduction of any kund shall be mace for an
absence of less than one woek which resuits from &
Gsopinary susponuon for vicang ordaary rulos of
conduct.

‘omployoes
Sec. 31460-15. Employse in bons fide
Administralive Capacity.

(a) For the purposes of smd secton 31-S8 (1),
“employce cmployed in a bona §ds admwnisirative
means any employes (1) whosa primary
duly consists of ckher: (A) the performance of office
o nonnianusl work directly rolated to
poicies o genoral buginoss oporstions of his
employer o his employer's cusiomers. or {B) the
pedormance of functions i the adminisiration of &
3chool systom or oducationsl establishment or
institution, of of & dopartment or subdivision thereal,
n work dractly rolated to the acadermc instruction or
training camod on theron; and (2) who cuumw!y
and reguiarty exercises discration and indep:

and (8COmMandations as 1o the hinng or finng and as.
to (he advencement and promodon or any other
change of status of other will bo given
pacular weghl. and {4) who customasly and
regulany eaoCize GICTOLNATY powers, 3nd {5) who
dows not devole more than twenty percent, of. 1 the

angd (3) (A) who regularty and mwzy
assists a proprietor. of an employee © rod 10 &
bona fide executive of agminisitabve capacily. as
Such lerms are defined i secuon 31-60-14 and 31-
680-15. or (B) Who performs under only general
Supenasion work A0Ny 3PECIALIed of lectrecal oS
(0QUINNG $peCIal aNiNg. eXDENENcE of KNIWSCQe.

NM tsienting

mmmam:mmam soction.
(o) "Satary basis” {cefer to Section 31-60-14.]

(c)"nmu mmwwumwm
of 3 singlo task
v— tme roquired for its completon. A feo bu&t
payment shal bo permitied ondy for jobs which are
UNIQUO in nature rathor $han for 8 scrios of jobs
ndoficets

and over again. Paymaent on a foe basis shal amount
10 8 rate of nol less tan the rate set foth in
subzocuon {a) of iz socton.

MINIMUM WAGE:
Minlmum wage Is annually ind«
each year, offective Jan 1.

$15.69 per hour effective 1-1

through 12-31-2024

{P.A. 19-4)

OVERTIME - ONE
ONE-NALF TIMES

EMPLOYEES REGULAR RATE
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NOTICE

Connecticut General Statutes §§ 46a-60(a), (b)(7), (d)(1)
Pregnancy Discrimination and Accommodation in the Workplace

Covered Employers

Each employer with one or more employees must comply with
these anti-discrimination and reasonable accommodation laws
related to an employee or job applicant’s pregnancy, childbirth
or related conditions, including lactation.

Prohibition of Discrimination

No employer may discriminate against an employee or job
applicant because of her pregnancy, childbirth or other related
conditions (e.g., breastfeeding or expressing milk at work).

Prohibited discriminatory conduct includes:

¢ Terminating employment because of pregnancy,
childbirth or related condition

e Denvying reasonable leave of absence for disability due to
pregnancy (e.g., doctor prescribed bed rest during 6-8
weeKk recovery perioa arer oiren) -

e Denying disability or leave benefits accrued under plans
maintained by the employer

e Failing to reinstate employee to original job or equivalent
position after leave

e Limiting, segregating or classifying the employee in a
way that would deprive her ot employment
opportunities

¢ Discriminating against her in the terms or conditions
of employment

*Note: There is no requirement that the employee be employed
for a certain length of time prior to being granted job protected
leave of absence under this law.

Reasonable Accommodation

An employer must provide a reasonable accommodation to an
employee or job applicant due to her pregnancy, childbirth

or needing to breastfeed or express milk at work.

Reasonable accommodations include, but are not limited to:
e Being permitted to sit while working

More frequent or longer breaks

Periodic rest

Assistance witn manuai 1apor

Job restructuring

Light duty assignments

Modified work schedules

Temporary transfers to less strenuous or less

hazardous work

¢ Time off to recover from childbirth (prescribed by a
Doctor, typically 6-8 weeks

e Break time and appropriate facilities (not a bathroom)
for expressing milk

Denial of Reasonable Accommodation
No employer may discriminate against employee or job applicant
by denying a reasonable accommodation due to pregnancy.

Prohibited discriminatory conduct includes:
¢ Failing to make reasonable accommodation (and is not
an undue hardship)**
¢ Denying job opportunities to employee or job applicant
because of request for reasonable accommodation

¢ Forcing employee or job applicant to accept a reasonable
accommodation when she has no known limitation related
to pregnancy or the accommodation is not required to perform
the essential duties of job

¢ Regquiring employee to take a leave of absence where a reasonable
accommodation could have been made instead

** Note: To demonstrate an undue hardship, the employer must show
that the accommodation would require a significant difficulty or
expense in light of its circumstances.

Prohibition of Retaliation
Employers are prohibited from retaliating against an employee because
of a request for reasonable accommodation.

Notice Requirements

Employers must post or provide this notice to all existing employees by
January 28, 2018; to an existing employee within 10 days after

she notifies the employer of her pregnancy or related conditions; and to new
employees upon commencing employment.

Complaint Process

CHRO

Any employee aggrieved by a violation of these statutes may file a complaint
with the Connecticut Commission on Human Rights and Opportunities
(CHRO). Complainants have 300 days from the date of the alleged act of
aIscriminauon, or [rom (ne time (Nat you reasonaply became aware ol tne
discrimination, in which to file a complaint. It is illegal for anyone to retaliate

against you for filing a complaint.

CHRO main number: 860-541-3400

CHRO website: https://portal.ct.gov/CHRO

CHRO link “How to File a Discrimination Complaint”:
httgs:[{gortal.ct.gov[CHRO[ComQIaint-Process/CompIaint-Process/How-to-

File-a-Discrimination-Complaint

DOL

Additionally, women who are denied the right to breastfeed or express milk
at work, or are discriminated or retaliated against for doing so, may also file a
complaint with the Connecticut Department of Labor (DOL).

DOL phone number: 860-263-6791
DOL complaint form:
https://www.ctdol.state.ct.us/wgwkstnd/forms-wwslinstruct.htm
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NOTICE OF EMPLOYEE RIGHTS UNDER THE CONNECTICUT FAMILY AND MEDICAL LEAVE ACT (CTFMLA) & CONNECTICUT PAID
LEAVE ACT (CTPL)

CONNECTICUT DEPARTMENT OF LABOR AND CONNECTICUT PAID LEAVE AUTHORITY

LEAVE ENTITLEMENT AND ELIGIBILITY:

The CTFMLA provides eligible employees, after 3 consecutive months on the job, up to 12 weeks of unpaid, job-protected leave during a 12-
month period for qualifying family or medical leave reasons. Employees are entitled to return to their same job at the end of leave. The CTPL
provides income replacement benefits to eligible employees who are unable to work for the same leave reasons. These leave options may run at
the same time.

Qualifying reasons for leave include:
e The birth of a child and care within the first year after birth;
e The placement of a child with employee for adoption or foster care and care for child within the first year after placement;
e To care for a family member with a serious health condition. Family includes spouse (the person to whom one is legally married), sibling,
son or daughter, grandparent, grandchild or parent, or an individual related to the employee by blood or affinity;
e Because of the employee’s own serious health condition;
e To serve as an organ or bone marrow donor;
e To address qualifying exigencies arising from a spouse, son, daughter or parent’s active duty service in the armed forces; or
e To care or a spouse, son, daughter, parent or next of kin with a serious injury or illness incurred on active duty in the armed forces.

It also allows eligible employees to receive two extra weeks of leave (up to a total of 14 weeks) in connection with an incapacity that occurs

during pregnancy. CTFMLA further allows eligible employees to take up to 26 weeks of leave in a single 12-month period to care for a covered
servicemember with a serious injury or illness.
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Employees may also take up to 12 days of leave to deal with the effects of family violence separate from leave time available under state or
federal law. While this is not protected under CTFMLA, it is protected under the Connecticut Family Violence Leave Act and an employee can
apply for CTPLin connection with these absences.

Leave does not have to be taken all at once. Employees may take leave intermittently (in separate blocks of time) or to reduce their work
schedule.

CTFMLA leave is unpaid. However, an employer may require, or an employee may request to use their accrued, paid time off. An employee may
choose to preserve up to 2 weeks of their accrued, paid time off. This accrued, paid time off is in addition to the income-replacement benefits
available to employees under CTPL.

APPLYING FOR INCOME-REPLACEMENT BENEFITS UNDER CTPL

Wage replacement benefits under the CTPL may also be available for CTFMLA absences. More information about Connecticut’s Paid Leave
program and instructions for how to apply are available at https://ctpaidleave.org/.

Some employers have received approval from the CT Paid Leave Authority to provide CTPL benefits to their employees through an approved
private plan instead of through the state’s CTPL program. Employers that have approved private plans are required to notify their employees
how to file claims for benefits through their private plan and who the employees can contact for answers to questions about their plan. CTPL
benefits are available for up to 12 weeks in a 12-month period, with an additional two weeks available to an employee for incapacity or medical
treatment during pregnancy. Benefits are limited to 12 days for leave to deal with the effects of family violence.

EMPLOYER NOTIFICATION FOR CTFMLA LEAVE

Employees should provide at least 30-days advance notice to their employer of the need to take CTFMLA leave if they can. If they are unable to
because they do not know they need leave, the employee must provide notice as soon as they can. An employer may require a medical
certification to support a request for leave.

WHAT IS PROHIBITED?
The CTFMLA prohibits employers from:

- Interfering with or denying any rights provided by the CTFMLA or CTPL. Examples include, but are not limited to, improperly refusing to
grant CTFMLA leave or discouraging employees from using CTFMLA leave or applying for CTPL benefits.

- Disciplining, terminating, discriminating against, or retaliating against any individual for taking CTFMLA leave or applying for CTPL
benefits, for opposing or complaining about any unlawful practice, or being involved in any proceeding related to the CTFMLA.

If you believe that your CTFMLA rights have been violated, you can either file a complaint directly in Superior Court or with the Connecticut
Department of Labor.

2 (5/31/22)



To file a CTFMLA complaint with the Connecticut Department of Labor, complete and submit the appropriate CTFMLA complaint form found on
the Department’s website found at THE CONNECTICUT FAMILY & MEDICAL LEAVE ACT and CT PAID LEAVE APPEALS.

More information about the CTFMLA is available at THE CONNECTICUT FAMILY & MEDICAL LEAVE ACT and CT PAID LEAVE APPEALS and

CTPL at https://ctpaidleave.org/.
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CONNECTICUT DEPARTMENT OF LABOR

CONNECTICUT .
* DEPARTMENT 200 Folly Brook Boulevard, Wethersfield, CT 06109
OF LABOR ¥ PLEASE POST

IMPORTANT NOTICE FOR WORKERS

Portner of the Amerioa
Job Center Network

Employer Account Number: 08-44037-0-00

MINNEAPOLIS COLLEGE OF ART & DESIGN
Liability Began Date: 01/01/2025

2501 STEVENS AVENUE SOUTH
MINNEAPOLIS, MN 55404

www.ct.gov/ReEmployCT Your employer is subject to
STATE UNEMPLOYMENT INSURANCE LAW

Under this law, your employer must pay into the Connecticut Unemployment Insurance Fund, without any deductions from your
wages for that purpose.The fund is used to pay benefits to unemployed workers who meet requirements of the law. Please be

advised that:

You have the right to file for unemployment compensation benefits or exercise other rights under the law without

retaliation from your employer.
You cannot waive or sign away your right under the Connecticut Unemployment Compensation Act to file for

unemployment compensation benefits.

IF YOU BECOME UNEMPLOYED and are able to work and want to work:

1. Ask your employer for an Unemployment Notice/Separation Packet. Make sure the packet has the Employer
Account Number on it.
As soon as possible, file a claim for benefits online by visiting the Connecticut Department of Labor’'s website at
www.filectui.com. Have your packet with you when you file, but do not wait if your Unemployment Notice/
Separation Packet is delayed. You can file without it, and file before your eligibility for benefits is determined.

3. As part of filing your claim for benefits, you will be registered for employment-related services provided by the
local American Job Centers, the state employment agency that works without charge to match job seekers with

employers.
4. File claims for subsequent weeks of unemployment benefits according to instructions you receive when you file

your claim.

If you work less than your normal workweek, you may be eligible for partial benefits. As soon as you know that your earnings
are for less than full-time work, visit our website at www filectui.com and click the blue button to “File or Reopen Your
Unemployment Claim”. You may also visit your nearest American Job Center if you need assistance with filing your
unemployment claim.Please visit www.filectui.com for your nearest American Job Center location.

State Labor Commissioner
Administrator, Unemployment Compensation Act




